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THE TRANSFORMATION GAP
FIELD GUIDE

Why knowing is not changing - and how to locate what is really blocking the crossing.
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THE TRANSFORMATION GAP SUMMIT

START HERE

You probably do not need more
iInformation.

The Transformation Gap is the space between what you understand and what you can consistently live. This
guide helps you see that space without reducing it to laziness, weakness, or a lack of desire.

The central distinction

Information can tell you what to do. Transformation asks whether your awareness, capacity, identity,
environment, and support are prepared to carry it.

“Knowing the way is not the same as walking it.”

A better question Instead of asking, “Why can’t | make myself do this?” ask, “What is this struggle trying
to show me about the crossing | am attempting?”

Choose one live transformation

Select one meaningful change you already know matters. Keep this single change in mind throughout the guide.

The change | want to make or sustain:
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THE TRANSFORMATION GAP SUMMIT

FRAMEWORK ONE

The Five Depths

Lasting change often requires going beneath the visible symptom before moving forward.

1. SYMPTOM

2. PATTERN

3. SOURCE

4. CROSSING

5. STANDARD

The Five-Depth self-check

What is showing?

What keeps repeating?

What is feeding it?

What must change?

What must become normal?

What is the visible symptom?

When and how does it repeat?

What may be feeding the pattern?

What threshold am | actually being asked to cross?

Notice without turning it into identity.

Trace the cycle, triggers and consequences.

Understand what sustains the pattern.

Choose a supported next action.

Reinforce the new response after disruption.

What must become normal for the change to remain?
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FRAMEWORK TWO

The Five Threshold Conditions

Awareness can reveal the crossing. These five conditions help explain why crossing may still be difficult.

LOAD — What are you already carrying?

Pressure, responsibility, grief, fatigue, competing demands or instability may make a reasonable action
impossible to sustain.

AWARENESS — What can you recognize?

You cannot interrupt a pattern you only notice after it has taken control.

CAPACITY — What can you realistically hold?

Knowing what to do does not automatically create the emotional, physical or practical capacity to do it repeatedly.

IDENTITY — Who do you believe you are allowed to become?

Change can threaten belonging, safety and the identity that once protected you.

ALIGNMENT — Does the change fit?

A plan may be impressive and still conflict with your values, environment, season or actual goal.

The principle You do not need to fix all five. Identify the condition currently blocking the crossing.

Circle or mark the condition most active for you:
m LOAD

m  AWARENESS

m  CAPACITY

m IDENTITY

m  ALIGNMENT
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APPLY IT

A worked example

Use this example to see how the framework moves beyond generic advice.

Symptom “l am inconsistent.”

Pattern | create an extreme plan, follow it intensely, become overwhelmed, stop, feel ashamed and
eventually restart.

Source | use intensity as proof that | am serious, and | build for an imagined capacity rather than my
current capacity.

Crossing Release intensity as the measure of commitment and choose an action small enough to
carry.
Standard Return quickly after disruption instead of treating disruption as failure.

Your translation

Complete this sentence without trying to sound impressive:

“I thought my problem was , but I am
beginning to see that the deeper gap may be
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CARRY IT FORWARD

Your first crossing

A next step should be small enough to carry, meaningful enough to matter and honest enough to begin.

The crossing in front of me is:

The condition most likely to block it is:

The support, reduction or adjustment | need is:

The smallest meaningful action | will take within 24 hours is:

The standard | want to practice for the next seven days is:
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SUMMIT INTENTION

Do not only collect insight.

Use the summit to investigate one real transformation. Let every conversation help you see the gap from a
different lens.

m Identity, beliefs and self-concept

m Habits, behavior and rewiring

m  Body, nervous system and capacity

m Relationships, environment and support
m Business, work and execution

m  Guides, coaches and facilitators of change

Three questions to carry into every session

What does this help me understand about my pattern?

What does this reveal about the condition blocking my crossing?

What is one idea | can translate into action rather than merely admire?

Remember You are not required to transform everything during one event. Locate one meaningful
gap, support one honest crossing and establish one standard you can continue.
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Your struggle does not have to be the end of the story.

It can become the place where change begins.
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